Regis Round-Up Magazine, Vol 4 No 1 Winter, 1957 by unknown
Regis University
ePublications at Regis University
Regis Alumni Publications Archives and Special Collections
1-1957
Regis Round-Up Magazine, Vol 4 No 1 Winter,
1957
Follow this and additional works at: https://epublications.regis.edu/roundup
Part of the Education Commons, and the Religion Commons
This Article is brought to you for free and open access by the Archives and Special Collections at ePublications at Regis University. It has been accepted
for inclusion in Regis Alumni Publications by an authorized administrator of ePublications at Regis University. For more information, please contact
epublications@regis.edu.
Recommended Citation
"Regis Round-Up Magazine, Vol 4 No 1 Winter, 1957" (1957). Regis Alumni Publications. 22.
https://epublications.regis.edu/roundup/22

Page Two ROUND-UP Winter, 1957 
"R'9'4 
ROUNDUP 
MAGAZINI 
e Page 3 ... Regis College seniors can now be inter-
viewed by some of the largest corporations in the 
world- and they don 't have to leave the campus. 
e Page 4-5 ... Why do successful American families 
stay that way? The results of a two-year survey show 
these families aren ' t successful just by accident. 
e Page 6 ... The Reg is Rangers are off and running 
on one of thei r best starts in recent years. Some 
surprising help from untried newcomers has Coach 
Harvey Moore g ri nn ing . 
e Page 7 . .. Thousands of Hungarian refugees are 
arriving in this country, and several hundred are ex· 
peeled to relocate in Denver. Regis has offered schol-
arships to four refugee students. 
Workmen erect forms before pouring concrete for the 
student residence hall late last month . This view, looking 
north with the Stud.ent Chapel in the left background, 
shows the progress made since work began in mid-Octo-
ber. College officials plan for completion of the building 
sometime next Fall. 
Our cover picture this is-
sue was token by Rev. Ed-
ward H. Wintergalen, S.J., 
;ust after the season 's first 
heavy snow. 
e Regis Roundup Magazine, published four times a year 
in January, April , July, and October, by the Regis 
College Publicity Office, West 50th and Lowell Boule-
vard, Denver 11 , Colorado. All material and inquiries 
should be addressed to this office. 
Editor- Richard Connor 
• 
Winter, 1957 
GRAMPA DID 
IT 
THE HARD WAY 
The days when a college graduate set out to find a 
job with his new diploma in one hand and the latest 
want-ad section in the other are over. 
Now, he is tested, screened, interviewed and sought 
after, and is in a fine position to do some of the most 
competitive bargaining in our history. 
His product is himself, and prospective employers 
are his eager customers. Helping him to sell himself is 
the job of a comparative newcomer to the American 
employment scene, the college placement officer. 
Basically, the aim of the college placement officer 
is to bring the graduate and prospective employer 
together, and to assist the graduate to obtain the best 
possible position. 
At Regis, the Placement Office is a recent addition, 
introduced on a minor scale in 1952-53, and since 
expanded to a year-around operation. Fred Van Valken-
burg, the man who has directed the office since its 
beginning, describes the first year as "a hit-or-miss 
affair that emphasized part-time jobs." 
Since 1954, however, the emphasis has been on full-
time placement for graduating seniors. This year, for 
example, twenty-three major companies are sending 
representatives to the campus, and nearly every senior 
will be interviewed at least once, many of them by 
several companies. 
Most large companies operate fult-scale r.ecruiting 
. h li I d&/ . programs, w1t top ec e on management c·executlves 
touring campus after campus searchiJ1g for the right 
men for their company. 
One of Van Valkenburg's first jobs after organiz-
ing the Placement Office was to attract these repre-
sentatives to Regis. "I had to make Regis College 
known to potential employers of seniors so that we 
could get jobs for them." 
His next duty was to prepare seniors to meet these 
representatives. Complete biographical and academic 
data, plus a photo, is given to each representative on 
each man he interviews. He is also given three rating 
forms made out by three of the student's professors, 
analyzing his intelligence, judgment, adaptability, and 
other factors. In addition, VanValkenburg spends up to 
one-half hour with each student before he is inter-
viewed, giving him pointers on how best to present him-
self, what to look for and ask, and how to pick the 
best company for his particular talents and plans. 
What kind of men are these companies seeking 
when they interview college seniors? 
"The first thing they look for is a man with a 
good general background who can qualify. Second, 
they want someone who will contribute to the company. 
They want a good , sound, fundamental person who 
looks as if he has the potential to help the company." 
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It isn't necessarily the A and B students who carry 
off job "plums." As a matter of fact , some of the most 
attractive offers in the past two years have gone to 
average students with wide extra-curricular interests 
and accomplishments. 
"We have had some men who were very intelligent, 
almost straight A students," Van Valkenburg says. 
"But, when it came to personality or adaptability, they 
were complete duds. They were first-rate rspecialists, 
period." 
Students who make favorable impressions are 
receiving some excellent offers. The average starting 
salary being offered this year is $375 per month, with 
a top offer so far of $470 to one man. The low has 
been an offer of $300 per month for a sales position 
which included a car and expenses, plus commission. 
All offers include such fringe benefits as insurance, 
retirement pension, sick leave, and company investment 
plans. 
Not every student receives an offer of course. Van 
Valkenburg singles out several reasons why a man 
might not be offered a job. The major reason is the 
representative does not believe the man would contrib-
ute to the company. Personality defects were another 
reason, with lack of formal training limping in as a 
poor third. 
"Most of the companies figure that if a man has 
the raw material they can train him in the particular 
job. It is the lack of this raw material-intelligence, 
judgment, industry, initiative, reliability, cooperation 
and personality-that stops most of those who don't 
receive offers." 
"Good college graduates, those with the potential 
to grow into top management positions, are in greater 
demand now than, say, two or three years ago. Finding 
and hiring these prospects has become much more 
competitive just in the past year." 
Van Valkenburg believes this competition will 
increase in coming years, and cites the expanding 
national economy and standard of living as reasons. 
"There will be greater and greater needs for goods 
and services, and companies musv be ptepa~q to meet 
these demands." (/(\._ f \ 
His recommen ·ati.on of a profession fo"f someone 
"" ' just. starting to college is a science area, or a combina,-
tion of liber~l arts and busin~ administratiorr. ''I 
think there is tremendous potential for students1)f the 
humanities with a background in business administra-
tion. It opens the door to so many fields." 
The Placement Office service is not restricted to 
undergraduates. "Any alumnus has full access to the 
service and facilities of this office, whether he be 
employer or employee." 
Subsidized by the Ford Foundation and Regis 
College, Professor Carle C. Zimmerman of Harvard 
University and I have been engaged for the past two 
years in an original study on the "Successful American 
Family. " We feel that in the field of the Sociology 
of the Family there has been entirely too much emphasis 
on deviations from the Christian-democratic family 
system, too much key-hole prying into the abnormal 
and pathological in matters concerning sex. Kinsey is 
dead but his negativistic, materialistic, promiscuity-
promoting methodology is not. We would like to help 
inter his academic bones by putting the accent on the 
positive. We addressed ourselves to the question: 
"How do successful American families manage to stay 
that way?" 
Social scientists have long been aware that the more 
successful marriages seem to emerge from the courtships 
of emotionally mature couples who have a similarity of 
backgrounds, interest and ideals. But the further ques-
tion had never been pursued : "How are these happy 
marriages kept successful?" Do couples who are suc-
cessfully married gather about them family friends of 
similar backgrounds, interests and ideals so as to add 
stability to their family lives I Are couples who are very 
successful as marriage partners and parents very careful 
in the selection of the type of friends they invite into 
their homes? Such is the hypothesis of our study. This 
study of family friends is investigating whether or not 
an important factor in the maintaining of strong family 
life is not that of gathering about one's own family 
friends of similar backgrounds, interests and ideals . 
Our study involved six large cities: Los Angeles, 
Denver, Omaha, St. Louis, New Orleans and Boston. 
Two smaller cities were likewise included: Stillwater, 
Oklahoma, and Morgantown, West Virginia. Question-
naires were handed out to the senior high school stu-
dents asking information about their parental family 
and about the five closest family friends who were 
invited into their homes over many years. In all we 
collected information concerning 60,000 families and 
well over a quarter of a million individuals. 
FRIENDS FORM 'CocooN' 
The results of our study overwhelmingly substan-
tiated our hypothesis. Successful American families do 
protect themselves and their children by carefully sur-
rounding their domestic life with persons who have 
backgrounds, interests and ideals similar to their own. 
They have a certain few selected family friends who 
are permitted to visit in their homes over periods of 
years. These selected family friends form a protective 
filter, or "cocoon," or domestic barricide of social 
relations against the divergent, divisive and disin-
tegrative influences of the outside world. The more 
careful couples are about the type of friends they 
invite into their homes, the more successful they are in 
their marital and parental relationships . 
To take several radical examples, if a couple did 
not want the stain of alcoholism or narcotics to blot 
their family escutcheon, they would be very careful to 
exclude from among their family friends those who 
were addicted to either. If the couple wanted their 
children to finish high school (more than half of 
American youth do not) , and to continue collegiate 
education, they are careful to exclude from their close 
family contacts those who evaluate, to take one of our 
reported examples, that a $6,000 job driving a truck 
is more valuable than a $3,500 teaching position. "Tell 
me who your family friends are, and I'll tell you what 
your family is," or "Birds of a feather flock together" 
might be two popular approximations of the principle 
of successful family living that we are striving to estab-
lish experimentally. 
In every city we found that families who have 
friends that are not like themselves (as measured by 
religion, kindred or intermarriage, region of origin, 
and income), have the most trouble with their children 
and the most trouble between the parents as well. 
We arranged the families in each city according to 
whether their primary friends who visited with them 
had one or more things in common. We found that 
the best and most successful families, and the happiest 
ones, had most in common with their friends, and the 
least successful and least happy ones had little or 
nothing in common with their friends. Happiness and 
success were measured by the indices of divorce, deser-
tion, juvenile arrest, in having a reproductive number 
of children and continuance of children in the educa-
tional process. 
In Denver, for instance, families of the high school 
seniors (and our study included both public and 
Catholic schools), who had friends with whom they 
had nothing in common had a juvenile arrest rate 
which was more than twelve times higher than those 
families who had friends with whom they had four 
characteristics in common. The Denver families with 
nothing in common with their most intimate friends 
had a divorce or desertion rate four times as high as 
those with very similar friends. 
RELATIVES ARE CLOSE FRIENDS 
Contrary to what most sociologists claim, it was 
found that kindred or the "extended family system" 
has not disappeared in the cities. Fifty percent of the 
l 
·I 
1 
• 
most intimate friend~ of the Boston families studied 
were relatives. These friendships had lasted a long 
time, seventy percent of them for more than ten years. 
However, the farther one proceeded from the East coast 
to the more mobile West, the rate of relatives among 
close family friends decreased and likewise the rate of 
desertion, divorce and delinquency and other colorations 
increased. 
The extreme income families have the most diffi-
culties in rearing children successfully. This means that 
not only the poor families, with less than $2,000 per 
year, have higher proportions with juvenile arrest 
records, but also the well-to-do families , with incomes 
of more than $10,000 per year. The lower income 
brackets have greater difficulties both because of their 
slum environment and the lack of control of their 
children due to the absence of working mothers. The 
high income brackets have exceptional difficulties 
because of the lack of control of their children through 
their ·own extra-domestic activities and their children's 
continuous use of cars. 
The most recent arrivals to the city and those who 
move about and do not establish permanent homes and 
neighborhood relations have the most trouble with 
children and between husband and wife. However, 
the newer arrivals to the cities overcome most of their 
difficulties by making and keeping friends who have 
come from their same region of origin. 
Religious leaders have always stressed the value of 
inter-marriage of persons of the same faith . Astonish-
ingly large numbers of persons marry into other faiths. 
For instance, one-third of Catholics marry non-Catho-
lics. Of ten Catholics who marry non-Catholics, four are 
lost immediately to the faith since their marriage is out-
side of the Church and hence invalid. Of the six out 
of the ten remaining in the faith a't marriage to the non-
Catholic, two more are ultimately lost because their 
interest and conformity gradually evanesce. 
Our study shows that Jews who marry outside their 
faith have even greater difficulties than Catholics in 
maintaining successful marriages. It has been found 
that though the Catholics officially frown more severely 
upon mixed-religion marriages, in practice Catholics 
are less ad·verse to mixed marriages than either Jews 
or Protestants. Consequently the incidence of mixed 
marriages and the allied difficulities fall more fre-
quently upon Catholics. Again Catholics are less suc-
cessful in motivating their children to continue their 
higher education. Those who marry into different 
faiths have four times as many divorces and desertion, 
and between two and three times as many children 
with at least one arrest for delinquent acts. They like-
wise have more trouble in keeping their children in 
the educational system after sixteen years of age. 
The conclusion for those who have not as yet 
married is: M arry yottr OU'n- 1l'hether of the same 
1·eligion, region, ethnic group, or educational and 
eco11omic stat/IS. For those who have already married, 
the conclusion from our study on the Successful Ameri-
can Family is: Protect your own by gathering about you 
family friends of similar backgrounds, interests and 
ideals. 
(The book, THE SUCCESSFUL AMERICAN FAMILY, 
by Fr . Cenwztes and Prof. Zimmerman, is not )>el fini.rhed, but 
the nalional pub/icily already giz•en to it hCIJ promo!ed bo!h 
academic and popular intere.rl. On the academic let•el a re.rearch 
grant to push the study to both elementar)' and college lez•el 
ha.r been offered by the National In .rtitules of H ealth Dit•i.rion 
of the Federal Security Agency. On . a popular let•el. Look 
Magazine has offered to subsidize the academic publication of 
the book in return for monopoly of popularization rights.) 
Page Six 
New ''DIET'' 
Pleases Moore 
After he saw his team off on Christmas vacations 
December 19, Coach Harvey Moore returned to his 
office and seemed to enjoy the meal as he ate a lot of 
words uttered early in the season. 
"Rebounding is going to be our big problem," 
Moore had said repeatedly even before the first prac-
tice October 15. Two months and seven ball games 
later, according to statistics, it was good backboard work 
which was chiefly responsible for the fine 6-1 record 
before Christmas vacation. -
The Rangers have been grabbing an average of 50 
rebounds per game to the opposition's 33. The im-
portance of this backboard control- with the addi-
tional shot opportunities it affords- is brought out 
when you look at other statistics. Regis' shooting aver-
age was 3 7.2 as compared to the opposition's 36.2 in 
the first seven games. The Rangers had only a slim 
47-point bulge, 562 to 515, in total scoring, or an 
average of SO-plus to 73-plus. Opponents had out-
scored Regis 173 to 160 from the free throw line. 
Only in field goals could the Rangers show a 
definite advantage of 30 baskets more than their oppo-
nents, and Moore traced these additional baskets to 
superior rebounding. 
Two newcomers to the varsity" are chiefly respon-
sible. Bob Linnenberger, 6' 4" sophomore transfer 
from the University of Oklahoma, and Jim Butler ac-
counted for nearly one-half of all Regis rebounds in 
those games. Linnenberger, averaging 9.8 retrieves per 
game, goes up for possession, not 'tapping' out to an-
other teammate. He fights for the ball, and rival ball-
players and even his teammates give him a wide berth 
after the first few exchanges. 
Butler, 6' 6" sophomore center, is the squad's lead-
ing rebounder with a 10.4 average. He managed only 
one or two minutes playing time per game last year, 
but has been a starter this season and is one of Moore's 
most pleasant surprises. He has defensive troubles and 
makes mistakes, but improves with each game and is 
developing into a definite scoring threat. 
In that scoring department, a freshman, Dennis 
Boone, leads the team with a 15 .3 average. But no 
team can defense Boone and hope to shut off Regis 
scoring. Any one of five or six other men, can, and do, 
score in double figures. John Gatens, a junior teaming 
with Boone at guard, is averaging 14.4 points per game, 
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Two more points for Regis go into the books as senior forward 
Allen Hower scores an easy layup in the closing minutes of the 
Colorado A&M game. Ready in case of a rebound (there wasn't 
any), is ;unior center Ted Sermonet (24). Regis won, 77-65. 
followed by Butler with 11.5 Linnenberger with 11.4, 
senior Tom Hoogerwerf with 9.7, and senior forward 
Allen Hower with 8.1. 
So Moore is eating his wordy meal and grinning 
broadly. He has depth, scoring power and rebounding 
punch. But, at a mid-December luncheon with Denver 
sportswriters, he inserted a word of caution: "I hope 
the team has a very merry Christmas. When we get 
back there is Gonzaga, Portland, Seattle, Dayton, Nia-
gara, and Cincinnati." 
By the time this reaches you, Regis will have faced 
Gonzaga, Seattle and St. Michael's of Vermont. Moore's 
pre-Christmas caution may prove to be well-founded. 
Then again, he may be back on another word-diet and 
enjoying it immensely. 
PRE-CHRISTMAS RESULTS 
Regis 83, Colorado Mines 68 
Regis 72, Pepperdine 69 
Regis 69, Loyola (L.A.) 82 
Regis 79, N. Mex. U. 75 
Regis 77, Colo. A&M 65 
Regis 81, West. State 77 
Regis 101, West. State 79 
• 
• 
Winter, 1957 
His face still mirroring events of past weeks, Gustav Kalmar, 
20 (pointing ), explains his role in the Hungarian uprising to 
reporters and relatives in Denver's Union Station last month. Frank 
Sferra, a Regis College junior, met Kalmar at the station. 
(Photo by Bob Luckenbach) 
RECIS TO AID REFUCEES 
Four Hungarian refugee students will be admitted 
to Regis College on scholarships. 
No nominations have been made to fill the four 
scholarships made available November 30, but several 
refugee organizations are expected to present candidates 
early this year. 
The four special scholarships being offered by 
Regis College are in the form of free tuition and fees, 
Very Rev. Richard F. Ryan, S.J., president, said. They 
are for a period of one year and are renewable. 
"We can't hope to repay the losses these students 
incurred, but we can do all in our power to help them 
resume interrupted educations just as soon as possible." 
Other Colorado schools have subsequently made 
similar offers. 
300 ATTEND 1956 HOMECOMING 
More than 300 alumni and their guests attended 
the 1956 Homecoming at Regis December 15, with 
representatives of every class from 1934 through 1956 
attending. 
Homecoming committee chairman Tom Waters 
('50) called it one of the most successful programs in 
years, and said future homecomings would be even 
more successful. 
Recognition for the best representation went to the 
classes of 1949, 1950, and 1956, with most alumni 
coming from the Denver area. 
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BUSINESS CLINIC PLANNED 
Recognized authorities from the Denver business 
world will discuss banking, advertising, marketing, per-
sonnel relations, business management and human rela-
tions at the Regis College Business Management Clinic 
to be held at Regis February 12 through April 2. 
Co-sponsored by the Regis College Division of 
Commerce and Finance and the Small Business Admin-
istration, the eight weekly sessions will be devoted to 
planning, managing, and measuring the problems and 
opportunities of businessmen. 
Clinic sessions will be held from 8 p.m. to 10:20 
p.m. every Tuesday in Room 6, Loyola Hall. Member-
ship for the clinic will be $40. Vincent Schmitz, a 
certified public accountant, is serving as coordinator. 
Last year, 46 businessmen attended the first clinic, 
and 26 business leaders served as guest speakers. Ses-
sions included lectures, panel discussions, general dis-
cussions and question and answer periods. 
Lucille Adducci, 2.1, an employee of the Denver National Bank, 
was crowned Queen of Regis College dvring intermission cere-
monies at the annual Coronation Ball last month. She was co-
sponsored by the Veterans Ciub and the Italian Club, and elected 
by the student body. 
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. . .. ABOUT REGIS ALUMNI ••• 
Joseph R. Albi, '53, now lives at 5525 E. Bayai.ld Ave-
nue, Denver. He is Secretary-Treasurer of Cascade 
Laundry and Dry Cleaning Company and Cascade In-
vestment Company. 
Gerald D. Malone, '44, and his wife, Margaret, have 
three boys and five girls. They live at 6816 W. 38th 
Avenue. He is a self-employed Public Accountant at 
Malone Bookkeeping. 
Jerome A. Jacobs, '46, is Architectural designer for 
University Park Lumber Yard. He and his wife, Vivian, 
have one boy and one girl, James and Cecilia. They live 
at 2930 E. Mexico Avenue, Denver. 
Harry A. Grout, Jr., '43, is Mechanical Draftsman, 
Mine and Smelter Supply Company, Marcy Mill Divi-
sion, Denver. Harry and his wife, Margaret, have two 
boys, Francis and Harry, and one girl, June Marie. 
John J. Toohey, Jr., '51, is a Promotion Copywriter, 
presently, a Newspaper Reporter for the Denver Post. 
He lives at 4494 Meade Street, Denver. 
Raymond Lee Coursey, '40, is Branch Manager Sales 
Management of Keelox Manufacturer Company. Ray has 
one boy and two girls, and lives at 11055 W. Center, 
Lakewood, Colorado. 
Robert Frank Serro is a Chemist at Dow Chemical 
Rocky Flats. Robert and his wife, Janice, have two girls, 
Barbara and Diana. The Serros live at 4330 Pierce, 
Wheat Ridge, Colorado. 
George Oliver Cory, '39, Radio Station Owner and 
Operator, lives at 447 S. 4th in Montrose, Colorado. 
George and his wife, Wanda Lucille, have three boys 
and one girl. 
Vincent N . Schmitz, '49, is a CPA partner in Paul L. 
Schmitz and Company, Denver. He and his wife, Mari-
lyn, live at 1524 Jasmine. 
Daniel P. Ryan, '34, lives at 645 Dahlia, Denver. He 
is Business Manager,' Mercy Hospital. Dan and his wife, 
Marian, have three girls, ages 8, 4, and 1 years. 
Roger Schmeeckle, '50, now at 624 - 22nd Street, Sac-
ramento, California, is production controller trainee, 
McClellan AFB. 
Robert Madonna, '54, is Salesman for Burroughs 
Corp. He and his wife, Nancy, have one girl. They 
live at 2736 W. 41st Avenue, Denver. 
John Jay Shea, Jr., '49, is a Technologist-Technical 
Service for E. I. duPont De Nemours and Company. 
John and his wife, Jane Ann, have four boys, age 8, 6, 
3, 1, and two girls, ages 5 and 2. They live at 240 W. 
Abbotsford Road, Philadelphia, Pa. 
John Joseph McCoy, '47, is Field Representative for 
Cutter Laboratories. John and his wife, Helen, have one 
boy, Timothy. The McCoys live at 163 Colony Avenue, 
Park Ridge, New Jersey. 
Charles H. Udick, '49, now at 2525 Piece Street, is 
owner of Auto Equipment Company- Udick Auto Sup-
ply Company. Charles and his wife have two children, 
Douglas and Debra. 
Allen K. Taylor, '49, is Zone Manager of Investors 
Diversified Services, Inc. He was Mayor of Alamosa two 
terms. Allen and his wife, Patricia Ann, with their three 
children Allan, Tim and Dan, live at 65 Cascade, Ala-
mosa, Colorado. 
John A. Musser, '34, is Personnel Administration 
Chief, Classification Examination Division, Colorado 
Civil Service Commission. John and his wife have four 
children, James, John, JoAnn, and Jeanne. They live 
at 1202 Racine, Denver. 
John A. Schaible, '35, is a Research and Develop-
ment Engineer, U. S. Army Ordinance. John and his 
wife, Margaret, have two children, John and Lucy Ann. 
The Schaibles live at 1387 Bishop Road, Grosse Pointe, 
Michigan. 
Arthur J. Hughes, '43, now of 337 Reed Street, Cobina, 
California, is a Mechanical Engineer for Bechtel Corp. 
in Vernon, California. 
Thomas E. Floyd, '97, is a retired bookeeping super-
visor for Public Service Company of Colorado. He lives 
at 4038 Alcott, Denver, with his wife, Mary. They have 
two girls. 
John Richard McDet·mott, '51, is with Equitable Life 
Assurance of New York-Field Assistant. John and 
his wife, Marian, have two boys, Richard, Jr. and 
Michael. The McDermotts live at 1703 S . 7th, Spring-
field , Illinois. 
John Victor Amato is an Attorney at Law and C.P.A. 
for Hodges, Silverstein, Hodges and Harrington in the 
Denver Club Building. He lives at 1970 Holly, Denver, 
with his wife, Joyce. 
William J. Fitzgerald, S.J., '99, of St. Louis Uni-
versity is Superior of St. Louis University Community, 
St. Louis, Missouri. 
Samuel P. Shepard, '53, is an Expeditor- expedite 
tire cord to tire building department for Gates Rubber 
Company. Sam and his wife, Josephine, have one boy. 
They live at 4944 Perry in Denver. 
Martin T. Griffith is Manager, Sales and Service 
Griffith Motors, Inc. Martin and wife, Marie, live at 
4780 Tennyson, Denver. 
Charles Duane Knight, '55, is in the U. S . Army. 
He is now stationed in Germany. Charles lives at 2540 
S. Ivanhoe Place, Denver. 
John J. Stanko, '37, is Vice President, Douglas Oil 
Company in Paramount, California. He lives at 2195 
Orlando Road, San Marino, California. John and his 
wife, Angela, have three children. 
Edward F . Gartland is Accountant for Argo Oil Corp. 
in the Mile High Center. Edward and his wife, Barbara, 
have five boys, ages 9, 7, 6, 5, 3, and one girl, age 1. 
They live at 1151 Niagara, Denver. 
Edward A. Floyd, '15, is a Funeral Director for Mt. 
Olivet Cemetary Association. He lives at 3045 W. 45th 
Avenue, Denver. He and his wife, Emily have two boys 
and one girl. 
•••••••••••••••••••••••••• 
Any information on grads or former 
students. which could be included in 
this column will be greatly appreci-
ated. 
Please send this material, or any 
pictures (preferably those which do 
not have to be returned) to the Pub-
licity Office, Regis College. 
7~eie~ie~ 
Regis College Publicity Office 
Denver 11, Colorado 
Form 3547 Requested 
(Non-Profit Org.) 
U. S. POST AGE 
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